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Figure 4.3 Continuum of How Students Hear Feedback

Doesn’t see it as feedback for him/herself. Blames other. “That teacher is mean.”

Hears feedback, but ignores. Does what he/she wants to do anyway.

Hears feedback, would like to revise, but doesn’t know how.

Receives feedback, revises, but does not meet the goal.

Receives feedback, revises, successfully meets the goal.

Receives feedback, revises, successfully meets goal, and can help others reach goal.


https://eleducation.org/resources/critique-and-feedback
https://curriculum.eleducation.org/sites/default/files/curriculumtools_conversationcues-072017.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj-nae-tfWAAxUVF1kFHR9YCWIQFnoECBYQAQ&url=https%3A%2F%2Fmodelsofexcellence.eleducation.org%2Ffile%2F3172%2Fdownload%3Ftoken%3DdAHOoW0m&usg=AOvVaw2bnb5T-xrs667SZvN1MgTA&opi=89978449

